
413 OFF DUTY EMPLOYMENT 

The purpose of this policy is to set forth guidelines to govern off-duty secondary employment by 

members of this police department.  

A.  Definitions: 

 

1. Employment: The provision of a service, whether or not in exchange for a fee or 

other service. Employment does not include volunteer charity work. 

 

2. Extra-Duty Employment: Any employment that is conditioned on the actual or 

potential use of law enforcement powers by the police officer employee. 

 

3. Regular Off-Duty Employment: Any employment that will not require the use or 

potential use of law enforcement powers by the off-duty employee. 

 

B. Regular Off-Duty Employment- Employees may engage in off-duty employment that 

meets the following criteria: 

 

1. Employment of a non-police nature in which vested police powers are not a 

condition of employment; the work provides no real or implied law 

enforcement service to the employer and is not performed during assigned 

hours of duty. 

 

2. Employment that presents no potential conflict of interest between their duties 

as a police officer and their duties for their secondary employer. 

 

3. Employment that does not constitute a threat to the status or dignity of the 

police as a professional occupation. 

 

C. Extra-Duty Employment: Police officers may engage in extra-duty employment only 

when an Extra-Duty Employer has contracted with the police department for police 

officers in uniform who are able to exercise their police duties. 

 

D. Limitations on regular off-duty employment and extra-duty employment are as follows: 

 

1. In order to be eligible for off-duty employment, a police employee must be in 

good standing with the department. Continued departmental approval of a 

police employee's off-duty employment is contingent on such good standing. 

 



2. Those officers who have not completed their probationary period, or who are 

on medical or other leave due to sickness, temporary disability or an on-duty 

injury shall not be eligible to engage in regular or extra-duty employment. 

 

3. Secondary employment not approved or allowed: 
 

a. As a bodyguard, bounty hunter, or bouncer. 
 

b. For a bail bond agency, private security business, wrecker service, taxicab 
service, locksmith, pawn shop, or escort service. 

 

c. Private investigator, private detective, or other capacity where the primary 
purpose of such employment is to gather information. 

 

d. Work for a bar, tavern, or nightclub, whose primary business is to sell, 

serve, or dispense alcoholic beverages, nor any business that sells, serves, 

or dispenses, alcoholic beverages. 

 

e. Work for a business if employment is related to a labor dispute. 

 

f. Sex related business. 

 

g. Work in a capacity, which may require as criteria for employment, the 

employee having access to police information, files, or records, and require 

furnishing those records as a condition for employment. 

 

h. Employment that would in any way discredit City employment, detract 

from his or her duties, or take preference over on-duty needs or overtime 

required by City employment. 

 
 

4. A police officer may work a maximum of 24 hours of off-duty-regular or extra-

duty employment in each calendar week or four (4) hours on days they are 

scheduled to work for the City. 

 

5. Work hours for all off-duty employment must be scheduled in a manner that 

does not conflict or interfere with the police employee's performance of duty. 

 

6. A police officer engaged in any off-duty employment is subject to call-out in 

case of emergency, and may be expected to leave his off-duty or extra-duty 

employment in such situations. 

 



7. Permission for a police employee to engage in outside employment may be 

revoked at any time. 

 

8. All off-duty employment requests must be submitted to the Chief. 

 

9. If it is determined that the secondary employment involves factors which could 

negatively affect your employment, or is too physical or mentally draining, you 

will be required to discontinue your secondary employment 

 

E. Liability, indemnification, insurance. 

 

1. All employees who wish permission to engage in law enforcement-related 

employment shall complete form 905, the Request for Secondary 

Employment. The chief of police must grant permission before the employee 

may work off duty. In addition to the application form, the employee must 

also submit to the chief of police form 906, Statement of Commitment, for 

final approval.  

 

2. The department shall not be responsible for medical expenses incurred from 

injuries sustained while working in any off-duty employment. 

3. The department recognizes that an officer in law enforcement-related 
employment may undertake an action connected with the employment that 
the courts may construe as a law-enforcement duty, and therefore an 
extension of the job. Officers are reminded that their off-duty performance 
must follow the same standards required for on-duty performance. All rules 
and policy of the department must be followed, whether for a private 
employer or not. 

 

 

 

 

 

 

 

 

 

 

 
 


